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curriculum and materials developed by the Fund be made available to such other 

entities.” 

 

4. Article X (Seniority): 

Add the following at the end of Article 10.5: 

 

“The Employer shall provide contemporaneous written notice to the Union of all layoffs, 

reductions in hours, and/or offers of recall.” 

 

5. Article XII (Workweeks/Schedules): 

Add Article 12.5, as follows: 

“Employers shall provide temporary schedule changes in accordance with the coverage 

and requirements of the New York City Admin. Code § 20-1261, et seq., and the 

grievance and arbitration procedure shall be the sole and exclusive forum for any such 

claims and remedies. The ability to pursue remedies in any other forum is hereby 

waived.” 

 

6. Article XIV (Wages): 

Delete Article 14.3, replace as follows: 

 

“Employees in the Security Officer I classification who have not yet completed thirty-six 

(36) months of employment and who are paid more than the new hire minima set forth 

above but less than the full Security Officer I rate shall receive no less than 85% of the 

applicable Security Officer I wage increase during the first thirty-six months of 

employment. 

 

Newly hired employees in the Security Officer I classification shall be paid no less than 

the following minimum rates: 

 

Effective January 1, 2021 $15.88 

Effective July 1, 2021  $16.02 

Effective July 1, 2022  $16.36 

Effective April 1, 2023 $16.70 

 

 

All newly hired employees in the Industry  shall be paid no less than 85% of the 

minimum wage rate applicable to employees in the Security Officer I classification. 

 

Employees, classified as Security Officer I, who have completed thirty-six (36) months of 

service shall be paid no less than the minimum wage rates set forth below: 

Effective January 1, 2021 $18.45 

Effective July 1, 2021  $18.85 

Effective July 1, 2022  $19.25 






































