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(2) The parties will continue the Committee’s work: (i) to study recruitment and retention 

issues for all under-represented groups, and (ii) to seek the continued prevention of 

sexual harassment in the industry.”   

 

4. Section 6 - HOURS OF WORK  

Add the following as a new paragraph at the end of Section 6:  

“Employers shall provide temporary schedule changes in accordance with the 

coverage and requirements of New York City Admin. Code § 20-1261 et seq., and the 

grievance and arbitration procedure shall be the sole and exclusive forum for any 

such claims and remedies. The ability to pursue remedies in any other forum is 

hereby waived.”  

5. Section 7 - WAGES 

o Modify (a) and (b) as follows: 

The minimum rates that were effective January 1, 2019 shall continue in effect 

through June 30, 2021. 

Effective July 1, 2021 each employee covered hereunder shall receive the following 

hourly wage increase and the minimum rates shall be adjusted to reflect these 

increases: 

July 1, 2021   $.70 per hour  

July 1, 2022 $.925 per hour  

July 1, 2023 $.95 per hour  

o (c) Update dates in the Cost of Living  

o (e) “Scaffolds and Boatswain Work”  

 Increase the additional compensation as follows: 

 March 1, 2023  $23 per day 

 

6. Section 9 - HOLIDAYS  

The holiday schedule shall be revised by changing the dates of the current holidays to the 

appropriate dates for the years 2020, 2021, 2022, and 2023. 

7.       Section 9 - Holidays (b) Birthday Personal Day 

Rename antiquated subsection and add as below: 


















