


Table of Contents

AGREEMENT ..ottt s s st s bt s 1
ARTICLE 1 - RECOGNITION ..ot e, 1
ARTICLE 2 - WAGES.......c.coviniiini e s 2
ARTICLE 3 - HOURS OF WORK.......ccovniiimi e 3
ARTICLE 4 - BENEFIT FUNDS .......cccomiiiiiiiiiiii s 8
ARTICLE 5 - PAID HOLIDAYS .....ccoiiiiiniiiii s s 13
ARTICLE 6 - VACATIONS ...t sevnbianees 14
ARTICLE 7 LENGTH OF SERVICE......ccooviiviiviniiine e 15
ARTICLE 8 - SICK LEAVE .....ooriiiiciiiinii i s 16
ARTICLE 9 - UNION SECURITY AND CHECK-OFF ......ccoiiiiiiiiien i, 16
ARTICLE 10 - FUNERAL LEAVE.......cciiiiiiiiii i 19
ARTICLE 11 - DISCHARGE AND DISCIPLINE ..o, 18
ARTICLE 12 - GRIEVANCE AND ARBITRATION PROCEDURE ........ccccovunue, 20
ARTICLE 13 - NO STRIKE AND NO LOCKOUT .....ociiiiiiiiniininiiniiieenicnn i 23
ARTICLE 14 - LAY-OFF AND RECALL .....ccoeiriiiiiiiiien, 23
ARTICLE 158 - UNION RIGHTS ....ccioiiiiiiiiiiiie e 24
ARTICLE 16 - DISCRIMINATION ....oconiiiiiiiniiininii s 25
ARTICLE 17 - MANAGEMENT RIGHTS.....coociiiriininiii s 25
ARTICLE 18 - LEAVES OF ABSENCE ... 25
ARTICLE 19 - HEALTH & SAFETY ..o 26
ARTICLE 20 - UNIFORMS ..ot i e 27
ARTICLE 21 - WORKLOAD ......coooiviiiiniiiiii i ven s 27
ARTICLE 22 -IMMIGRATION......coiiiiiiiiirii i s ras s 27
ARTICLE 23 - SECURITY BACKGROUND CHECKS ..o 28
ARTICLE 24 - TRANSFERS ... e 28
ARTICLE 25 « UNION LIAISON ....cociviininiiiiiiniin i 29
ARTICLE 26 LABOR-MANAGEMENT COMMITTEE........ccccicvniiviniiiiiiinnine 30
ARTICLE 27 - WORK PRESERVATION.....cccoiviiriiiiiieccii e, 30
ARTICLE 28 - CONTRACTOR TRANSITION ..ot 30
ARTICLE 29 - MOST FAVORED EMPLOYER CLAUSE ..., 32
ARTICLE 30 - MAINTENANCE OF CONDITIONS........c.ccccoiiiiiniiienninnnn, 32
ARTICLE 31 - SAVING CLAUSE ......ocivievciiiiiii i 32

ARTICLE 32 - DURATION ..ottt 33



























The Health Fund will offer newly hired employees dependent child coverage any
time within one hundred twenty (120) days of their date of hire, although
coverage cannot begin earlier than the ninety first (91%) day of employment.
Thereaiter, the Health Fund shall conduct an annual open enroliment period of
thirty (30) days commencing in the month of October on dates established by the
Fund each year during which employees may elect to enroll or discontinue
dependent child coverage. The Fund shall inform the Employer in advance if the
annual open enroliment period will be commencing in a month other than
October. Although the Fund shall conduct the Open Enroliment process for
eligible employees, the Employer and Union will facilitate reasonable requests
from the Fund regarding the Fund's open enroliment periods.

Enroliment of children due to family status changes, such as the birth or adoption
of a child or loss of coverage by a non-enrolled dependent, may be done at any
time in accordance with Fund Special Enrollment Rules as set forth in the Health
Fund Summary Plan Description. Enroliment of dependents for those who elect
dependent child coverage shall follow the Fund’s eligibility and special enroliment
rules.

1.2. Part-Time Worker Coverage: The Employer shall make contributions
to the Health Fund for all part-time employees, as defined in Article 3, Section §
above, who have completed the wait period as set forth in Section 5.1 below, as
indicated below and payable when and how the Trustees determine, to provide
the employees with such health benefits as may be determined by the Trustees:

Washin ton, DC All Other Areas
$78 ermonth $40 er month

1.3. For Full-Time employees, the Employer may provide alternative
health care coverage so long as the benefit provided is comparable to the
coverage provided by the Health Fund. Any Employer who provides or wishes to
provide such alternative coverage must notify the Union in writing and provide
the Union a copy of the Summary Plan Description setting forth the benefits, as
well as any changes to such benefits, thirty (30) days before a change for
employees takes place. The Union must provide the Employer with sufficient
advance notice of any material changes in Health Fund benefits to allow the
Employer to modify the alternative coverage it is providing in order to continue
providing comparable benefits, as well as any changes to such benefits, thirty
(30) days before a change for employees takes place.

Employers providing alternative health care coverage under this Section agree to
permit the Union to audit compliance with the terms of this Article using methods
consistent with the audit practices used by the Fund to audit Fund-participating
Employers.





















including but not limited to seniority and vacation entitlement, and completion of
the trial period based on the seniority date to which he or she was entitled under
the previous contractor.

ARTICLE 8 - SICK LEAVE

Section 1. Employees shall be granted sick leave as set forth in the Economic
Riders at the end of this Agreement.

Section 2. In all cases of iliness in excess of three (3) consecutive working days, a
physician's certificate or other acceptable evidence of disability will be submitted
by an employee as claim for sick leave benefits, if requested by the Employer.

Section 3. Employees covered by this Agreement may accrue and carry over
from one year to the next an amount of sick leave equal to the amount of sick
leave an employee earns in a year under this Agreement. . Employees employed
by the Employer in the District of Columbia who were covered by this Agreement
before January 1, 1999 may accrue and carryover a maximum of twelve (12) days
sick leave.

Section 4. Vacation time can be used for extended sick leave provided the
employee has used up his/her accrued sick leave and provided he/she provides
documentation when requested by the Employer.

Section 5. All employees must give two (2) hours notice before the beginning of
the shift in order to claim sick leave benefits. The Employer agrees to maintain a
call-in system and daily log.

Section 6. In the event a government jurisdiction passes or amends legislation
mandating minimum levels of sick leave, all employees shall receive the higher of
either the maximum number of leave days per year applicable to the largest

sized employer provided under the mandate, or their maximum sick leave
entitlement under the Agreement.

ARTICLE 9 - UNION SECURITY AND CHECK-OFF

Section 1. It shall be a condition of employment that all employees covered by
this Agreement, except those areas in Virginia that are not federal enclaves, shall
become and remain members in the Union on the thirty-first (31%!) day following
the date this Article applies to their work location or their date of employment,
whichever is later. The requirement of membership under this section is satisfied
by the payment of the financial obligations of the Union’s initiation fee and
periodic dues uniformly imposed.

Section 2. Upon receipt by the Employer of a letter from the Union's Secretary-
Treasurer requesting an employee's discharge because he or she has not met
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Section 8. The Employer agrees to release one shop steward (night cleaners
only) per building per shift one (1) time per year during work hours with pay for
shop steward training classes upon written notice from the Union of at least ten
(10) working days. The Employer agrees to release one shop steward per
building per shift two (2) times per year (inclusive of the one paid day) during the
work hours without pay for shop steward training classes upon written notice from
the Union of at least ten (10) working days.

ARTICLE 16 - DISCRIMINATION

Section 1. The Employer will not discriminate in employment, hiring, promotion,
training or work assignment on the basis of race, creed, color, national origin, age,
sex, sexual orientation, religion, mental or physical handicap, Union membership
or Union activity or family relationship in accordance with all applicable laws.
Discrimination includes harassment based on the above categories.

ARTICLE 17 - MANAGEMENT RIGHTS

Section 1. The management of the Company's affairs and the direction of its
working force, including but not limited to the right to establish new jobs, abolish or
change existing jobs, change materials, processes, products, equipment in
operations; schedule and assign work; hire, discipline and discharge for cause,
transfer or lay off employees because of the lack of work, establish work rules;
determine workloads, standards of quality of performance, hiring methods and
practices; assignment and transfer of employees and the promotion of employees,
establish, abolish or change bonus, incentive and quality programs shall be vested
exclusively in the Company.

ARTICLE 18 - LEAVES OF ABSENCE

Section 1. The Employer, regardless of size, agrees to comply with the federal
Family Medical Leave Act, as it may be from time to time amended and
interpreted. For Employees employed in Washington, DC, the Employer,
regardiess of size, agrees to comply with the DC Family and Medical Leave Act,
the DC Parental Leave Act, and the DC Universal Paid Leave Amendment Act as
they may be from time to time amended and interpreted. Nothing herein shall be
construed to alter the definition of an “eligible employee” under any of these
statutes.

Section 2. In addition to the leave entitlements in Section 1 above, a part-time
employee who has completed two (2) months of continuous service and a full-time
employee who has completed six (6) months of continuous service may request an
unpaid leave of absence for the reasons listed below, which the Employer shall
grant so long as the employee has given two weeks advance written notice, or in
cases of emergencies, as much advance notice as practicable. The leave of
absence, if granted, will be reduced to writing with a date for starting and ending.
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The employee will return to their current or equivalent position without loss of
seniority, so long as the employee returns to work as agreed when the leave of
absence was granted. The employee may use any accrued personal or vacation
leave toward the leave of absence. The payment of health insurance after thirty
(30) days shall be the responsibility of the employee.

Compassionate

Medical leave:

Military leave:

Civic leave:

Personal Leave:

Up to six months for the care of another person

upon submission of appropriate documentation.

Up to six months for medical reasons with
documentation stating the employee may return
to work without limitations to assume full duties.

As required by federal law

For any employee who is required to report for

jury service or to testify in any legal proceeding
as a result of a subpoena, a copy of which shall
be supplied to the Employer upon request.

Up to sixty (60) days for personal leave for
travel or other personal reason. The
Employees shall give at least one month notice
of intent to take such leave and the leave will
not be unreasonably denied.

Section 3. For leaves of absence of one (1) month or longer, the employee will
notify the Employer ten (10) days in advance of the scheduled date of return to
work. Should the employee require less leave time than originally agreed, the
employee shall have the right to return ten days after notifying the Employer of
hisfher new return date. If the employee does not return on the agreed upon date,
it will be deemed the employee has resigned.

ARTICLE 19 - HEALTH & SAFETY

Section 1. The Union and the Employer shall cooperate towards the objective of
creating a safe and healthy work place for all employees and the Employer shall
comply with all federal, state and local laws relating to health and safety.

Section 2. The Employer shali provide an annual right to know training for every
employee including, but not limited to training on infectious and hazardous waste,
hazardous substances used or present in the work place and proper safety

procedures for all employees.

Section 3. The Employer will provide all supplies, including gloves, goggles or
other necessary safety equipment free to charge. The Employer will provide,
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repair and maintain alt equipment needed to perform the job in a safe and efficient
manner free of charge.

Section 4. The Employer shall have available upon request copies of OSHA 200
logs.

Section 5. The Employer shall maintain workers compensation coverage for all
employees. The Employer shall post the required notice of workers compensation
in a prominent and visible location to employees containing the name of the
insurance company, its address and phone number.

Section 6. The Employer shall provide appropriate snow gear and equipment to
employees who clear snow.

ARTICLE 20 - UNIFORMS
The Empiloyer shall supply any uniform required to be worn free of charge.

ARTICLE 21 - WORKLOAD

Section 1. Employees shall not be required to perform an unreasonable
workload. This provision shall only apply to prospective changes in existing
workload after the effective date of this Agreement.

ARTICLE 22 -IMMIGRATION

Section 1. The Employer agrees to work with all legal immigrants to provide the
opportunity to gain either extensions, continuations or other status required by the
Immigration and Naturalization Service without having to take a leave of absence.
If a leave of absence is necessary, the Employer agrees to give permission for the
employee to leave for a period of up to one-hundred-twenty (120) days and retum
the employee to work with no loss of seniority provided the Employer is still in the
building. All of the above shall be in compliance with existing laws. The Employer
may request reasonable proof that the employee has a bona fide immigration
issue which necessitates such leave.

Section 2. A “no match” letter from the Social Security Administration (SSA) shall
not itself constitute a basis for taking any adverse employment action against an
employee or for requiring an employee to re-verify work authorization. Upon
receipt of such a letter, the Employer shall notify the employee and provide the
employee with a copy of the letter and inform the employee that he or she should
contact SSA.

Section 3. Except as prohibited by law, when an employee presents satisfactory

evidence of a name or social security number change, or updated work
authorization documents, the Employer shall modify its records to reflect such

27


















ARTICLE 32 - DURATION

Section 1. This Agreement shall become effective at 12:01 am October 16th, 2019
and shall continue in full force and effect through midnight October 15th, 2023.

The Parties hereby execute this Agreement:
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